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Annual Report A

We supported 2,464'

\' N people in 2025

Enrollment by Service Provided

Employment 1685

Life Enrichment
Housing and a6
Community Living 'I' 'I'

Age

Race

Asian - 89

American Indian / Alaska Native - 53

Undisclosed -
“ Native Hawaiian / Pacific Islander - 14
Unknown - 90

Black / African American - 296
White - 1845

Our Mission

Rise unlocks potential
and opens doors
to success for people

with disabilities or other
challenges through
creative solutions and
customized support.

County of Residence

Anoka ----=---=-mmmmmmeeoo oo 610
Hennepin ---------------=--ooomv-- 589
Washington ---------------------- 319
Ramsey --------=--=-omomooooooeoe 209
Stearns--------------msmooioooooooo 134
Chisago -----=---=--=---mnoooooeee 116
Dakota ---------=-=-=--mmomoooooooe 60
Isanti ----=-=---mmmommmooooooo e 60
St. Croix--=---===-===s==mmmmmmmeeeaaa 51
Pine -------------mmoom 49
Sherburne -----------=-=----ocoooeoo- 48

98%

Stakeholder
Satisfaction Rating

Number of
Respondents

A 572




Competitive Employment
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24
716 $16.89 22
Total People New Average Average
Employed Placements Hourly Wage Weekly Hours

“community jobs where people work independently, earn regular wages, and receive the same benefits as co-workers.

Supported Employment

= SUppOnEe [ 385 Tota People Emploved J
. 385 Total People Employed
Employment (SET) Sites 2 o
$11.79 Average Hourly Wage
*Supported employment is a specialized service 28 Average Weekly Hours

that provides ongoing support, such as a job coach,
50 people working on a team succeed in their jobs.

Life Enrichment
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5241 1 ( 89%
Community Community People
Based Inclusion Served
Activities Participated
\_ ) L P )

2025 Program highlights

Launched new
programming,
including remote

Launched
Retirement Life
Enrichment
Program at our
New Brighton
Location.

Expanded Red Wing Shoe Restaurant Ready
Minnesota partnership courses began

Employment launched to for people > 15
career-building and

art therapy classes
at two sites.

Center (MEQ) provide safe interested in food
services to youth. work shoes. services careers.




Income Statement

INCOME

PROGRAM SERVICE FEES.......cccovvvivinininnne. $19,624,000
PRODUCTION & LABOR SALES TO PUBLIC......$3,137,000
GRANTS AND SPECIAL PROJECTS......ccccoeveneneee $4,128,000
TRANSPORTATION ...t $6,088,000
DONATIONS/SPEC. EVENTS.....ccooerrerecrenrererenenens $259,000
OTHER, INCLUDING UNREALIZED

INVESTMENT GAINS ..o $2,094,000
TOTAL INCOME $35,330,000
EXPENSES

LIFE ENRICHMENT PROGRAMS .........ccceuvuunene. $10,717,000
VOCATIONAL &

SUPPORTED EMPLOYMENT PROGRAMS ...... $11,537,000
PRODUCTION ...c.ooiiiiiiiiiiccieiriiceeesesicsesenenns $2,681,000
MANAGEMENT & GENERAL ..o $4,999,000
COMMUNITY SUPPORT PROGRAMS.................. $2,701,000
HOUSING & INDEPENDENT

LIVING PROGRAMS ......ccoiiiiincceicenans $901,000
ADVANCEMENT ..o $422,000
TOTAL EXPENSES $33,958,000
BALANCE SHEET

ASSETS

CURRENT ASSETS....ooiiiiireiicciceeeceecceanae $21,663,000
NET LAND, BUILDING & EQUIPMENT ................ $9,633,000
OTHER ASSETS ... $2,045,000
TOTAL ASSETS $33,341,000
LIABILITIES

CURRENT LIABILITIES ..cooviiiiiiiicccceccncnnes $2,120,000
LONG-TERM DEBT .....ccoceoeiriiiiirririiecierrnirceerennnes $758,000
OTHER LIABILITIES ..ot $563,000
TOTAL LIABILITES $3,441,000
NET ASSETS

NET ASSETS, UNRESTRICTED........cccecevvveveuunenee $29,149,000
NET ASSETS, RESTRICTED .......ccoceimriccreriecnnen $750,000
TOTAL NET ASSETS $29,899,000

Strategic Leadership

TIM DICKIE, President and CEO

TOM HAGLUND, Chief Financial Officer

JODI BLUME, Vice President of Life
Enrichment and Community Inclusion Programs
KASSIA JANEZICH, Vice President of

Vocational and Housing Services

NOEL McCORMICK,
Vice President of Advancement

DENISE THUL,

Vice President of Human Resources

JUDY ANDERSEN,

Director of Community Programs

KAYLA CHILSON, Director of Human Resources

JESSI DuVALL,
Director of CBTE & Sensory Programs

MIKE HARPER,

Senior Director of Central Minnesota Programs
KEITH HOVLAND, Senior Director

of CBTE & Supported Employment Teams

DAN MEYERS, Director of
Vocational Evaluation & Transition Programs

MICHELE MORRIS,
Director of Physical Asset Management

ROBERT REEDY,
Senior Director of Vocational Services

KIM RIPKEN, Program Director

BECKY ROTHER,
Director of Quality Assurance

JAMIE SMITH,
Director of Information Technology

SARA TOMEE, Controller

JOHN WATTERS, Director of Washington County
& Wisconsin Programs

Board of Directors

KRISTIN HANGEBRAUCK, CHAIR | St. Louis Park
ANNE HOLOCH, VICE CHAIR | Corcoran

PETER ROCCA, TREASURER | Plymouth

LAURI HOPKINS, SECRETARY | Lino Lakes
MARK ETHEN | Blaine

KRISHNAKUMAR SUBRAMONIA-IYER
Maple Grove

SUSAN LANGFELDT | Deer Park, Wisc.
KATIE McDERMOTT | Saint Paul

JIM MILEY | Inver Grove Heights

DAN NEWMAN | Maple Grove
SCOTT PRICE | Andover

KELLY STEFFENS | Prior Lake

BILL THOMALLA | Hugo



