
2016 ANNUAL REPORT

T h e  i n f o r m a t i o n  b e l o w  r e fl e c t s  t h e  e m p l oy m e n t  o u t c o m e s  f o r  p e r s o n s  s e r ve d  i n  o u r  D ay  Tra i n i n g  a n d  H a b i l i t a t i o n  ( DT H ) ,  

Vo c a t i o n a l  R e h a b i l i t a t i o n / S u p p o r t e d  E m p l oy m e n t  ( V R S E ) ,  a n d  We l f a r e  t o  Wo r k  ( W 2 W )  s e r v i c e  l i n e s .

611  NEW 
COMPETITIVE 
JOBS IN 2016

T h e s e  n u m b e r s  d o  n o t  i n c l u d e  t h e  1 , 0 0 0 +  i n d i v i d u a l s  a n d  f a m i l i e s  w h o  r e c e i ve d  s h o r t - t e r m  o r  

o n e - t i m e  e m e r g e n c y  r e f e r ra l  s e r v i c e s  t h r o u g h  o u r  m e n t a l  h e a l t h  a n d  h o m e l e s s  o u t r e a c h  p r o g ra m s .   

T h e  i n f o r m a t i o n  b e l o w  i s  r e fl e c t i ve  o f

 s u r vey  r e s p o n s e s  f r o m  6 7 1  p e r s o n s  

s e r ve d  a n d  6 4 3  s t a ke h o l d e r s .
SATISFACTION

96%

97%

I T  H A S  B E E N  L I F E  C H A N G I N G  TO  H AV E  D I G N I T Y  

I N S T E A D  O F  S H A M E  W H I L E  C O M P L E T I N G  A N D  
F O L LO W I N G  T H RO U G H  L I F E  G OA L S .

[ M Y  R I S E  T E A M  M E M B E R S ]  C R E AT E D  A N  E N V I RO N M E N T  O F  
T RU S T  A N D  C A R I N G  T H AT  M A D E  I T  V E R Y  E A S Y  F O R  M E  TO  

B E G I N  T H E  P RO C E S S  O F  A DA P T I N G  TO  M Y  M E N TA L  H E A LT H  
I S S U E S  A N D  B E I N G  A B L E  TO  M OV E  B E YO N D  S E V E R A L  O F  T H E M .

R I S E  I S  A  VA L U E D  PA RT N E R  I N  T H E  H E A LT H  R E F O R M  A R E N A .  

R I S E  T E A M  M E M B E R S  H AV E  S T E P P E D  U P  TO  M E E T  E V E R Y  
C H A L L E N G E  T H E Y  H AV E  B E E N  FAC E D  W I T H .

R I S E  H A S  H E L P E D  M E  W H E N  I  WA S  AT  M Y  LO W E S T  P O I N T  I N  L I F E .  

T H E Y  A R E  A L L  S U C H  G R E AT  P E O P L E .
R I S E  G I V E S  M E  A  F E E L I N G  O F  P R I D E  I N  T H E  W O R K  I  D O.  

R I S E  G I V E S  M E  A  P U R P O S E .

RISE’S 
MISSION

R I S E  U N LO C K S  P OT E N T I A L  A N D  O P E N S  D O O R S  

TO  S U C C E S S  F O R  P E O P L E  W I T H  D I S A B I L I T I E S  

A N D  OT H E R  C H A L L E N G E S  T H RO U G H  C R E AT I V E  

S O L U T I O N S  A N D  C U S TO M I Z E D  S U P P O RT.

ENRICHMENT

EMPLOYMENT

35

611
282 VRSE JOBS ADDED

301 W2W JOBS ADDED

IN MUSIC THERAPY IN ART SPEAKS VOLUNTEERING

28  DAY TRAINING & HABILITATION JOBS ADDED
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POSITIVE RESPONSE
FOR PERSONS SERVED

POSITIVE RESPONSE
FOR STAKEHOLDERS

2,461  PERSONS SERVED BY RISE IN 2016

RISE’S TRANSPORTATION FLEET DROVE 
2.1 MILLION MILES TO BRING PEOPLE TO WORK.

164 204 95

Vocational & Supported 
Employment- 840

Welfare To Work - 531

Adult Day - 93

Developmental - 43% 

Other - 2% Mental Health - 39% 

Brain Injury - 7% 

Sensory (Deaf, DeafBlind, 
Hard of Hearing, Blind) - 9%

18-29 - 29% 

40-49 - 18% 

50-59 - 18% 

30-39 - 27% 60-69 - 7% 

70+ - 1% 

Day Training & 
Habilitation - 793

Housing & Independent
Living - 204

35 persons served transitioned 
from center-based or community 
(contracted)  employment to 
competitive in 2016

RECREATIONAL ACTIVITIES

184

S E R V E D  B Y  S E R V I C E  L I N E D I S A B I L I T Y  T Y P E AG E  R A N G E

I n c l u d e s  c o m m o n  o u t c o m e s  ex p e c t e d  by  p e r s o n s  s e r ve d  i n  o u r  D ay  

Tra i n i n g  &  H a b i l i t a t i o n  a n d  A d u l t  D ay  p r o g ra m s  w h o  a r e  r e c e i v i n g  

p e r s o n a l  e n r i c h m e n t  a n d  c o m m u n i t y  i n t e g ra t i o n  s e r v i c e s .

2.1 MILLION



2 0 1 7  R I S E  B OA R D  O F  D I R E C TO R S

To m  Ke t t l e s o n ,  C h a i r,  P l y m o u t h

M a n f r e d  Ta t z m a n n ,  V i c e  C h a i r,  B r o o k l y n  Pa r k

S h e r r y  R o b i n s o n ,  S e c r e t a r y,  A n d ove r

K a t hy  K l a n g ,  Tr e a s u r e r,  M i n n e a p o l i s

M a r k  B e r g m a n n ,  M i n n e a p o l i s

B l a ke  E l l i o t t ,  S t .  Pa u l

J o n  G r u n e w a l d ,  E l k  R i ve r

S h e l i a  M i n s ke ,  M i n n e a p o l i s

A n d r e a  M u r p hy,  C h a m p l i n

R a c h a e l  S m i t h ,  B r o o k l y n  C e n t e r

J a c k  G r u n e w a l d ,  E m e r i t u s  D i r e c t o r,  N a p l e s ,  F l o r i d a

L a r r y  P i e t r z a k ,  E m e r i t u s  D i r e c t o r,  B r o o k l y n  Pa r k

I N C O M E

P RO G R A M  S E R V I C E  F E E S .......................................................................... $ 1 4 , 0 1 1 , 0 0 0

P RO D U C T I O N  A N D  L A B O R  S A L E S  TO  P U B L I C .............................. $ 7 , 1 6 7 , 0 0 0

G R A N T S  A N D  S P E C I A L  P RO J E C T S ......................................................... $ 2 , 3 6 2 , 0 0 0

T R A N S P O RTAT I O N ............................................................................................. $ 2 , 0 2 2 , 0 0 0

P RO G R A M  C O N T R AC T S ......................................................................................$ 9 9 0 , 0 0 0

D O N AT I O N S  /  S P E C I A L  E V E N T S  /  U N I T E D  WAY ..............................$ 3 9 0 , 0 0 0

OT H E R ..............................................................................................................................$ 4 9 0 , 0 0 0

TOTA L  I N C O M E .................................................................................................. $ 2 7 , 4 3 2 , 0 0 0

E X P E N S E S

DAY  T R A I N I N G  &  H A B I L I TAT I O N  P RO G R A M S ........................... $ 1 1 , 0 9 0 , 0 0 0

VO C AT I O N A L  R E H A B I L I TAT I O N  A N D  S U P P O RT E D  

E M P LOY M E N T  P RO G R A M S .......................................................................... $ 3 , 8 4 6 , 0 0 0

H O U S I N G  A N D  I N D E P E N D E N T  L I V I N G  P RO G R A M S .....................$ 9 7 7 , 0 0 0

A D U LT  DAY  P RO G R A M S ......................................................................................$ 7 9 2 , 0 0 0

W E L FA R E  TO  W O R K  P RO G R A M S .................................................................$ 5 0 4 , 0 0 0

P RO D U C T I O N ........................................................................................................ $ 4 , 3 0 3 , 0 0 0

M A N AG E M E N T  A N D  G E N E R A L ................................................................. $ 2 , 6 3 7 , 0 0 0

T R A N S P O RTAT I O N ............................................................................................. $ 2 , 3 6 9 , 0 0 0

F U N D R A I S I N G ............................................................................................................$ 3 0 5 , 0 0 0

TOTA L ........................................................................................................................ $ 2 6 , 8 2 3 , 0 0 0

B A L A N C E  S H E E T

A S S E T S

C U R R E N T  A S S E T S ............................................................................................ $ 1 1 , 5 0 4 , 0 0 0

L A N D,  B U I L D I N G S  A N D  E Q U I P M E N T ............................................... $ 1 4 , 5 5 1 , 0 0 0

L E S S  D E P R E C I AT I O N ........................................................................................ $ 7 , 8 5 1 , 0 0 0

N E T  L A N D,  B U I L D I N G S ,  A N D  E Q U I P M E N T...................................... $ 6 , 7 0 0 , 0 0 0

OT H E R  A S S E T S ...........................................................................................................$ 6 7 8 , 0 0 0

TOTA L  A S S E T S .................................................................................................... $ 1 8 , 8 8 2 , 0 0 0

L I A B I L I T I E S

C U R R E N T  L I A B I L I T I E S ..................................................................................... $ 2 , 7 4 2 , 0 0 0

LO N G -T E R M  D E B T ................................................................................................................... $ 0

OT H E R  L I A B I L I T I E S ................................................................................................$ 1 9 0 , 0 0 0

TOTA L  L I A B I L I T I E S ............................................................................................. $ 2 , 9 3 2 , 0 0 0

N E T  A S S E T S

N E T  A S S E T S ,  U N R E S T R I C T E D ................................................................. $ 1 5 , 6 7 4 , 0 0 0

N E T  A S S E T S ,  T E M P O R A R I LY  R E S T R I C T E D ............................................$ 1 4 9 , 0 0 0

N E T  A S S E T S ,  P E R M A N E N T LY  R E S T R I C T E D ..........................................$ 1 2 7 , 0 0 0

TOTA L  N E T  A S S E T S ......................................................................................... $ 1 5 , 9 5 0 , 0 0 0

STRATEGIC LEADERSHIP TEAM
INCOME STATEMENT

LY N N  N O R E N
P r e s i d e n t

T I M  D I C K I E
V i c e  P r e s i d e n t  o f  P r o g ra m s  &  S e r v i c e s

TO M  H AG L U N D
C h i e f  F i n a n c i a l  O f fi c e r

E R I N  B R A AT E N
D i r e c t o r  o f  H u m a n  R e s o u r c e s

DA N  H AG B E RG
D i r e c t o r  o f  I T  S e r v i c e s

N O E L  M C C O R M I C K
D i r e c t o r  o f  A d v a n c e m e n t

J U DY  A N D E R S E N
A d u l t  D ay  P r o g ra m  C o o r d i n a t o r

M A R Y  A N D E R S O N
DT H  D i r e c t o r

M E L I N DA  DA N N L E Y
DT H  D i r e c t o r

J E N N I F E R  G A J E W S K I
D i r e c t o r  o f  Q u a l i t y  A s s u ra n c e

M I K E  H A R P E R
D i r e c t o r  o f  P r o g ra m s  &  S e r v i c e s  –  C e n t ra l  M i n n e s o t a

K E I T H  H OV L A N D
M a n a g e r  o f  C B T E  &  S u p p o r t e d  E m p l oy m e n t  Te a m s

DA N  M E Y E R S
M a n a g e r  o f  Vo c a t i o n a l  E v a l u a t i o n  &  Tra n s i t i o n  S e r v i c e s

RO B E RT  R E E DY
D i r e c t o r  o f  Vo c a t i o n a l  S e r v i c e s  –  M e t r o  A r e a


